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AZERBAIJAN:

A BRIDGE BETWEEN CULTURES
Situated at the cross-roads of cultures and civilizations, Azerbaijan represents a juncture between East
and West and between North and South. Through its location, history, traditions and its strong presence
in the international arena, Azerbaijan has gained the reputation of being a bridge between civilizations
and a unique place for intercultural dialogue.
Azerbaijan’s historical development as an example of a Muslim-majority democratic and secular republic,
its geographical position, and its multi-ethnic population created favourable conditions for the spread
of different religions and beliefs around the country in different periods of time. Azerbaijan’s experience,
despite challenges, is an example of a country moving forward to substantive progress through inclusion.
Today, Azerbaijan is a dynamically developing country that is building a modern secular state, based on
strong cultural traditions. It is an energy-rich country whose standard of living and economy continues
to grow, exemplified by the construction boom in Baku, the capital. An interesting blend of modernity
and ancient history, Baku is not only a city with a large industrial complex, but it’s also a city with a rich
cultural and scientific life and a multicultural city with broadcasts and newspapers published in various
languages. Hosting the first ever European Games in 2015, Azerbaijan will conduct the Islamic Solidarity
Games in 2017.
Azerbaijan has a tradition of welcoming guests from all over the world to engage them in dialogue for
better understanding and peaceful cooperation. Since 2011 Azerbaijan has hosted the World Forum on
Intercultural Dialogue, in partnership with UNAOC, UNESCO, UN World Tourism Organization, Council of
Europe and ISESCO. Through this initiative known as the “Baku process”, Azerbaijan acknowledges the
power of intercultural dialogue and demonstrates that such meetings bring all people closer and create
the conditions for positive intercultural and inclusive relations.
At the same time, being a member of bot Islamic and European organizations, Azerbaijan absorbs the
values of both civilizations, thus enabling it to assume a role of genuine bridge.
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5TH WORLD FORUM ON INTERCULTURAL
DIALOGUE

2-3 MAY, 2019, BAKU, AZERBAIJAN

BUILDING DIALOGUE INTO ACTION AGAINST DISCRIMINATION,
INEQUALITY AND VIOLENT CONFLICT
Context and background
Our global community is facing the enduring strains of our contemporary world, including climate change, uneven development progress, security challenges, and deep socio-economic divisions. Evidence is showing us that as these strains
grow, so too does the potential for violent conflict between people within and across nations.
Over the past ten years, the World Forum for Intercultural Dialogue (WFID) has sought to raise awareness about the
specific challenge of living and prospering within communities characterised by complex diversity. Whereas climate
change and the plight of the abjectly poor have been strongly recognised in international debate and policy, the WFID
has sought to add and highlight ‘living together with difference’ as a third, critical global challenge.
In recent years, diversity in communities has been amplified by the continuing mass movement of people, with recent
estimates counting some 70 million people as forcibly displaced, unable for whatever reasons to remain in their homes.
In response to this human mobility, many governments around the world have acted to control the resulting diversity,
anxious that without direct policy intervention, rapid change can polarise societies and encourage ideological extremisms, political fragmentation, everyday xenophobia and racism, social division and ultimately social and political violence.
Against this challenging global context, and across all three of the detailed themes, WFID 2019 will examine the critical
role of Intercultural Dialogue (ICD) as an actionable strategy for building human solidarity and for helping localities
prevent discrimination, exclusion and violent conflict. WFID 2019 will place emphasis on the critical contribution of local
and non-state actors, and discuss the position of national and regional governments as both enablers and engaged
stakeholders.
WFID 2019 will initiate follow-up activities and evaluation protocols for establishing a strong evidence base for good
ICD practice, placing increased emphasis on a continuing process rather than on the Forum as a series of independent
‘events’.
Aim and Themes of WFID 2019
Overall Aim:
WFID 2019 will enable exploration of optimal conditions for ICD between peoples, communities and societies, and of how
such conditions can enhance ‘diversity dividends’ – the benefits and advantages resulting from more diverse societies
– within and across nations.
Three specific objectives:
Objective 1: Identifying the preconditions for successful ICD
To identify, examine and agree the societal preconditions for successful ICD between people and communities, and the
important inter-connected role of regional, national and local governments.
Objective 2: Promoting ICD good practice
To establish a shared agenda and agreed approach for the promotion of ICD good practice, especially among youth and
community leaders.
Objective 3: Measuring success and maintaining momentum
To map methodologies for reporting and evaluating ICD good practices and optimal strategies for wider dissemination.
Three themes of the 2019 WFID
WFID 2019 will seek to engage participants on the above aims and objectives, both at the Forum and beyond, by focusing
on three inter-connected themes.
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Theme 1: Multi-level and multi-sectoral governance of diversity
A recent trend in the governance of diversity is growing attention being paid to innovative intercultural approaches that
reflect locally driven dynamics. WFID 2019 will seek to reflect this by encouraging discussion and action to enhance coordination and coherence among different structures and levels within governments (local, national and federal), as well
as suggesting specific approaches that can reduce policy and political tensions, while at the same time leaving enough
space for respect of cultural and heritages values and traditions.
Theme 2: Youth and intercultural leadership
Youth epitomise the complex reality of diversity, with their demonstrated capacity for creating and sustaining multiple networks and affiliations that transcend the spaces in which they are physically located. WFID 2019 will facilitate
discussions about how the digital world is mobilised by young people to connect with and demonstrate identities that
transcend their physical location. WFID 2019 will also examine the challenges faced by two critical institutions (school
and family) for ensuring the positive social engagement of youth and their protection against social harms, radicalisation and violent extremism.
Theme 3: Migration, displacement and human security
The significant movement of people fleeing violent conflict or pursuing economic security is a specific challenge for
the international community. Millions of people across the world have been forcibly displaced and are seeking durable
resettlement solutions which meet their aspirations for a sense of meaningful socio-political belonging. Their need to
belong, and to engage, requires an acceleration of creative policy development and responses, in citizenship, and the
associated rights and responsibilities that can implicate and impact both national residents and new arrivals. WFID 2019
will, therefore, showcase and promote innovative approaches to intercultural practice for active citizenship, positive
social peace, political integration and transnational solidarity.
WFID 2019 within the Baku Process: building new approaches
Launched in 2008, the Baku Process has for 10 years worked to create a positive platform for an open and respectful
exchange of views between individuals and groups with different ethnic, cultural, religious and linguistic backgrounds,
living on different continents, on the basis of mutual understanding and respect.
Recognising the success of the Baku Process to date, the UN Secretary-General’s Annual Report (2017) to the UN General
Assembly on intercultural and interreligious dialogue and a culture of peace (A/72/488) contained a reference to the
World Forum on Intercultural Dialogue, as a key global platform for promoting intercultural dialogue. One of the two
corresponding resolutions (A/RES/72/136) also emphasized the importance of the Baku Forum.
Convened every two years, the Baku Process’s seminal event is the World Forum on Intercultural Dialogue. Throughout
the first four editions of the Forum, organized by the Government of Azerbaijan in partnership with UNESCO, the UN
Alliance of Civilizations, UNWTO, the Council of Europe, ISESCO, and, in 2017 the UNFAO, participants sought to understand how dialogue within diverse communities has the potential to create tension – such as when mistrust and
misunderstanding is exposed – but also to build understanding. In exploring this, and related themes, previous Forums
have sought to strengthen and broaden the conceptual basis and operational definition of ICD in order to achieve a real
sense of global application, moving from a suggested Euro-centricity or ‘Western’ focus to embrace wider socio-cultural
contexts and genuinely universal values.
WFID 2019 will seek to build on this solid foundation to help mobilise intercultural dialogue for concrete transformative
action. It does so with the foundational belief that whilst the “super diversity” characterising contemporary communities represents a significant policy challenge, it also offers real benefits.
Whilst previous Forums gave a lot of attention to state-led, ‘top down’ leadership initiatives, WFID 2019 will seek to
examine broader multi-level and multi-sectoral engagement with ICD, highlighting the critical role of local governance
structures and individual actors. It will encourage more discussion of working within and between cultures to promote
contact and exchange that reinforces the benefits of diversity and peaceful co-existence.
Past Forums have made very evident the real paradox between interconnectivity and sociopolitical divisions. Keynotes
and workshops at the Forums asserted how connectivity is celebrated in the growing dialogue and diversity literatures:
the more connected we are as human beings, the easier it is to reduce misunderstanding and prejudice. However,
through this very same connectivity, we encounter one another in ways that sometimes build tension and division that
can weaken respect and empathy. WFID 2019 will build directly on these foundations by strengthening the focus on inter-connected global governance and examining the challenge of finding and creating new systems of governance which
will make increasing connectivity inclusive, respectful and, critically, productive.
Building dialogue into action
Previous editions of WFID have valorized the definition of ICD as a process focused on finding commonalities between
people with different cultural backgrounds, essential for bridging the intercultural discord and social fissures of our
times. ICD, in this way, is approached as an inclusive conduit to promote cross-cultural relationships for the common
good. It seeks to foster intercultural contact and interpersonal relations to prevent social conflicts and promote transformative mutual learning.
But this approach has placed less attention on how best to sustain ICD good practice and more importantly, how to evaluate, measure and report on its dividends. Therefore the 2019 WFID, through its identified aim, objectives and themes,
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will help shift discussion and work from ‘destination’ and ‘outcome’ to ’journey’ and ‘process’, thus encouraging the
setting of agendas for follow-on and follow-up activities that will go beyond the Forum itself.
It will seek to move beyond the conflict-based approach that has dominated work on intercultural relations and dialogue, to focus on innovation, performance and improvisation, that help to highlight the dividends of inclusive ICD.
Instructions and specific guidelines for the construction and implementation of WFID 2019 workshops will reflect and
encourage this approach. Thus, WFID 2019 will reflect cutting edge scholarship, as well as current ICD practice, with a
view to improving the knowledge-base in tangible and, hopefully, transformative ways that might be adopted in the
pursuit of more socially inclusive and culturally sensitive policies/practice.
Planned Format of 2019 WFID and the development of a Forum Charter
In addition to side events and exhibitions, WFID 2019 will combine three plenaries and nine breakout sessions with three
action-oriented Work Sessions. Each Work Session will be convened by an appointed Session Director who will facilitate
the development of an agreed two year-action plan – summarizing key collective actions and monitoring mechanisms
planned in light of the discussions and deliberations at the Forum – which will be consolidated into one document after
the Forum – the Forum Charter. Key to ensuring the momentum of these action plans will be a new online WFID Journal,
which will encourage continued discussion and dissemination of progress and lessons learnt as the action plans are
implemented. Dedicated sessions at the next Forum will evaluate the progress made on the Forum Charter, seeking to
draw lessons to improve implementation in the future.

Theme 1: Multi-level and
multi-sectoral governance
of diversity

Theme 2: Youth and intercultural leadership

Theme 3: Migration,
displacement and human
security

PLENARY SESSIONS

Plenary session (max. 7 participants)

PARALLEL
ROUNDTABLE
SESSIONS

Maximum of 3 parallel roundtable sessions (organized by Forum partners,
and designed to assess both the drivers and dividends of ICD under the theme)

WORK SESSIONS

Working towards the creation of two-year action plan,
to be summarised as the Forum Charter

HIGH-LEVEL
SESSIONS

Meeting of the International Organizations and Ministerial roundtable

SIDE EVENTS

Side events and exhibitions (organized with Forum partners)
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PROGRAMME
WEDNESDAY, 01 MAY 2019
BAKU CONVENTION
CENTRE (BCC)

09:00-21:00

Accreditation

12:00-13:00

Press Conference

BCC (ROOM A8)

09:30-18:00

3rd Academic Forum on “Interreligious Dialogue and the
Governance of Religious Diversity”

BCC (ROOM A5)

Org: UNESCO

THURSDAY, 02 MAY 2019
07:45-08:45

Departure from the hotels to the Forum’s venue

08:00-09:00

Collection of ID/badges and security screening

09:30-11:00
11:00- 11:30
11:00- 11:30

11:30-13:00
13:00-14:30

Official Opening Ceremony of the Forum
“Building dialogue into action against discrimination,
inequality and violence”
Coffee Break
Opening of the Exhibition: “Youth Eyes on the Silk Road”
Org: UNESCO
High Level Panel of International Organizations
“Building Partnership for SDGs”
Lunch Break

BCC (AUDITORIUM HALL)
BCC
BCC (NETWORK AREA)

BCC (AUDITORIUM HALL)
BCC

Theme 1:
14:30-16:00

1st Plenary session: Managing diversity: multi-level and
multi - sectoral collaboration

BCC (AUDITORIUM HALL)

Org: UNESCO
14:30-16:00

Breakout Session: Global Citizenship Education: Nurturing
a Culture of Peace

BCC (B4)

Org: UNAOC
14:30-18:00

High Level Ministerial Panel
“Mobilizing intercultural dialogue for concrete transformative action”

16:00-16:30

Coffee break

"Building dialogue into action against discrimination, inequality and violent conflict"
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Theme 1: Breakout Sessions (in parallel)
•

Stop Islamaphobia, deconstruct stereotypes and
manage complex diversities through interreligious
training
Org: ISESCO BCC (Room B3)

16:30-18:00

•

Bridging divides among youth through implementation of new tools and methods: the story circles
experience
Org: UNESCO BCC (Room B4)

•

Innovative initiatives in tourism fostering social
inclusion and diversity
Org: UNWTO BCC (Room A8)

19:00-21:30

Official Dinner & Cultural Evening
(by invitation only)

22:00-23:30

Departure to the hotels

HEYDAR ALIYEV CENTER
(NEXT TO BCC)

FRIDAY, 03 MAY 2019
08:30-09:00

Departure from the hotels to the Forum’s venue
Theme 2 Youth and Intercultural leadership:

09:30-11:00

2nd Plenary session: Youth4Peace: Building a Counter-Narrative to Violent Extremism - A conversation with the
UNAOC High Representative

BCC (AUDITORIUM HALL)

Org: UNAOC
11:00-11:30

Coffee break

BCC

Theme 2: Breakout Sessions (in parallel)
•

What we can learn from youth: a discussion of inclusive approaches to promote peace and embrace
diversity
Org: UNESCO BCC (Room B3)

•

Multilateralism and diplomacy for peace
Org: UN Peace University, ADA University
BCC (Room B4)

•
11:30-13:00

Youth Engagement and Vocational Training: Innovative approaches to Address Discrimination and
Inequality
Org: United Nations Office of Counter-Terrorism
BCC (Rooms A6+A7)

•

Moving Towards Greater Spiritual Convergence in
Support of Equal Citizenship Rights
Org: Geneva Centre for Human Rights Advancement
and Global dialogue BCC (Room A8)

•

Interculturality and universality of human rights,
democracy and the rule of Law
Org: Council of Europe, North-South Center
BCC (Room A5)
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13:00-14:30

Lunch Break

BCC

Theme 3:
14:30-16:00

3rd Plenary Session: Migration, displacement and human
security

BCC (ROOM B4)

Org: Azerbaijan

SIDE EVENTS (IN PARALLEL)
•

The rise of ethnic-cultural diversity in the contemporary world and the significance of multiculturalism policy in its regulation
Org: Baku International Multiculturalism Center
BCC (Rooms A6+A7)

14:00-16:00
•

The Role of Great Silk Road in building dialogue
among Turkic speaking countries
Org: Turkic Culture and Heritage Foundation
BCC (Room A5)

16:00-17:00

Official Closing Ceremony of the Forum

17:00-18:00

Dinner

BAKU CONVENTION
CENTRE (OPEN BUFFET)

19:00-20:00

Concert

INTERNATIONAL
MUGHAM CENTER OF
AZERBAIJAN

04-05 MAY
2019

Departures

CITY TOURS
01 MAY 2019 / 16:00-19:00 / Front of Boulevard Hotel
03 MAY 2019 / 17:00-19:00 / Front of Baku Convention Centre
04 MAY 2019 / 10:00-13:00 / Front of Boulevard Hotel
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OPENING CEREMONY

THURSDAY / 02 MAY 2019 / 09:30-11:00 / BAKU CONVENTION CENTRE / AUDITORIUM HALL

ILHAM ALIYEV

MIGUEL ÁNGEL MORATINOS

NADA AL-NASHIF

PRESIDENT OF THE REPUBLIC OF AZERBAIJAN

HIGH REPRESENTATIVE FOR THE UNITED NATIONS ALLIANCE OF CIVILIZATIONS (UNAOC)

ASSISTANT DIRECTOR-GENERAL FOR SOCIAL
AND HUMAN SCIENCES (UNESCO)

YOUSEF BIN AHMAD
AL-OTHAIMEEN

GABRIELLA
BATTAINI-DRAGONI

ABDULAZIZ OTHMAN
ALTWAIJRI

SECRETARY GENERAL OF ORGANIZATION OF
ISLAMIC COOPERATION

DEPUTY SECRETARY GENERAL OF THE COUNCIL
OF EUROPE

DIRECTOR GENERAL OF ISESCO
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HIGH LEVEL MINISTERIAL PANEL
THURSDAY / 02 MAY 2019 / 14:30-18:00 / BAKU CONVENTION CENTRE / A6+A7

MOBILIZING INTERCULTURAL DIALOGUE FOR CONCRETE
TRANSFORMATIVE ACTION
A recent trend in the governance of diversity is growing attention being paid to innovative intercultural approaches that reflect locally driven dynamics. Forum 2019 will seek to reflect this by encouraging discussion and action to enhance coordination and coherence among different structures and
levels within and between governments (local, national and federal), as well as suggesting specific
approaches that can reduce policy and political tensions, while at the same time leaving enough
space for respect of cultural and heritages values and traditions.
The main goal of the Ministerial Panel is to identify the preconditions for successful ICD, to examine
the societal preconditions for successful ICD between people and communities, and the important
inter-connected role of regional, national and local governments. The Panel be a platform for the
governments and intergovernmental organizations to discuss how to establish a shared agenda
and agreed approach for the promotion of intercultural dialogue among diverse communities and
between countries.
SPEAKERS: Ministers, Government officials of the countries and High-level officials of the international organizations participating in the Forum

CHAIR: Abulfas Garayev, Minister of Culture of
the Republic of Azerbaijan
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HIGH LEVEL PANEL OF INTERNATIONAL ORGANIZATIONS
THURSDAY / 02 MAY 2019 / 11:30-13:00 / BAKU CONVENTION CENTRE / AUDITORIUM HALL

BUILDING PARTNERSHIP
FOR SDGS
Overview and Rationale
On 1 January 2016, the 17 Sustainable Development Goals (SDGs) of the 2030 Agenda for Sustainable
Development — adopted by world leaders in September 2015 at a historic UN Summit — officially
came into force. The SDGs call for action by all countries, poor, rich and middle-income to promote
prosperity while protecting the planet. They recognize that ending poverty must go hand-in-hand
with strategies that build economic growth and addresses a range of social needs including education, health, social protection, and job opportunities while tackling climate change and environmental protection.
Furthermore, the SDGs are global in nature and universally applicable, taking into account national
realities, capacities, and levels of development and specific challenges. Therefore, the 2030 Agenda
is based on the concept of global partnership, supported by a comprehensive approach to the mobilization of all means of implementation outlined in the Addis Ababa Action Agenda-an ambitious
roadmap for the implementation of SDGs. The Addis Agenda provides a new global framework for
financing sustainable development and serves as a guide for further actions by governments, international organizations, the business sector, civil society, and philanthropists.
The World Forum for Intercultural Dialogue (WFID) is an excellent platform for enhancing and revitalizing global partnerships. The 2019 theme of the 5th WFID is to examine the critical role of
Intercultural Dialogue as an actionable strategy for building human solidarity and addressing strategies which prevent discrimination, exclusion, and violent conflict. In every country, certain groups—
whether migrants, refugees, or other minorities—confront barriers that prevent them from fully
participating in political, economic, cultural, and social processes. These groups may be subject to
stereotypes, stigmas, and superstitions and are often excluded based on gender, race, ethnicity,
religion, sexual orientation and gender identity, or disability status. Such practices can rob them of
dignity, security, and the opportunity to lead a better life and this social exclusion will undermine
human development.
The 2nd High-Level Panel of the Heads of International Organizations will discuss how social inclusion can be championed at the global and local level by multi-stakeholder partnerships. With the
adoption of the 2030 Agenda, UN Member States pledged to ensure “no one will be left behind” and
to “endeavor to reach the furthest behind first.” In practice, this means taking explicit action to end
extreme poverty, curb inequalities, confront discrimination and fast-track progress for the furthest
behind. The panelists will discuss how governments could collaborate with the private sector, civil
society, the scientific community, philanthropy and foundations, parliaments, local authorities, volunteers and other stakeholders to guarantee social inclusion in a local and global context. The panel
will also offer examples of the partnerships that serve/served as a vehicle for social inclusion of
youth, women, minorities, migrants, IDPs, refugees and other vulnerable groups.
The panel will also discuss the critical role of Intercultural Dialogue in building such partnerships.
As stated by the UNESCO Director-General” Peace is more than the absence of war, it is living together with our differences – of sex, race, language, religion or culture – while furthering universal
respect for justice and human rights on which such coexistence depends.” The UNESCO Universal
Declaration on Cultural Diversity affirms: “In our increasingly diverse societies, it is essential to
ensure harmonious interaction among people and groups with plural, varied and dynamic cultural
identities as well as their willingness to live together. Policies for the inclusion and participation of
all citizens are guarantees of social cohesion, the vitality of civil society and peace. Thus defined,
cultural pluralism gives policy expression to the reality of cultural diversity. Indissociably from a
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democratic framework, cultural pluralism is conducive to cultural exchange and to the flourishing of
creative capacities that sustain public life” (Article 2, “From cultural diversity to cultural pluralism”).
Purpose and overall Objectives of the Meeting
The 2nd High-Level Panel of the Heads of International Organizations aims to:
•

Enhance global partnerships for inclusion, equality, and multiculturalism.

•

Deliberate on the role of intercultural dialogue as a vehicle to ensure the social inclusion of
vulnerable groups

•

Facilitate experience and knowledge sharing on international best practices of “leaving no one
behind.”

Structure of the Meeting
The meeting has the parts: A. Opening Address; B. Panel comprised of 5-6 high-level representatives
of the international organizations and experts; C. Q&A

MODERATOR: Ghulam M. Isaczai, UN Resident Coordinator in Azerbaijan
PANELISTS:
Nada Al-Nashif, Assistant Director-General for Social and Human Sciences (UNESCO)
Sevinj Hasanova, Deputy Minister of Economy of the Republic of Azerbaijan
Aaron Greenberg, Senior Regional Advisor for Europe and Central Asia, Child Protection at UNICEF
George Bouma, Head of Sustainable Development Team in UNDP Istanbul Regional Hub n
Manuel Butler Halter, UNWTO Executive Director
ORG: UNESCO
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GHULAM M. ISACZAI

NADA AL-NASHIF

SEVINJ HASANOVA

UN RESIDENT COORDINATOR IN AZERBAIJAN

ASSISTANT DIRECTOR-GENERAL FOR SOCIAL
AND HUMAN SCIENCES (UNESCO)

DEPUTY MINISTER OF ECONOMY OF THE
REPUBLIC OF AZERBAIJAN

AARON GREENBERG

GEORGE BOUMA

MANUEL BUTLER HALTER

SENIOR REGIONAL ADVISOR FOR EUROPE AND
CENTRAL ASIA, CHILD PROTECTION AT UNICEF

HEAD OF SUSTAINABLE DEVELOPMENT TEAM
IN UNDP ISTANBUL REGIONAL HUB

UNWTO EXECUTIVE DIRECTOR
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PLENARY SESSION 1
THURSDAY / 02 MAY 2019 / 14:30-16:00 / BAKU CONVENTION CENTRE / AUDITORIUM HALL

MANAGING DIVERSITY: MULTI-LEVEL AND MULTI SECTORAL COLLABORATION
Growing diversity is a phenomenon that can be seen to affect all levels of society. Reconciling the often supranational drivers of increasing diversity with solutions that respond to the lived experiences
of people interacting with difference in their daily lives, is something that is increasingly being recognised as essential for making diversity work for everybody’s benefit. To achieve this, responsibility
for creating the positive conditions for intercultural dialogue must be shared across different levels
of governments, media, industry, religious leadership and grassroots organizations. This session
will explore the practical strategies being employed to encourage more cohesive and coherent management of diversity among stakeholders from different sectors and levels of government. Bringing
together academics, local and national government officials, private sector representatives and
community organisations, the session will explore best practices of joined up actions that have
delivered positive transformative change in favour of peaceful coexistence.

MODERATOR:
Fethi Mansouri, Director of the Alfred Deakin Institute for Citizenship and Globalisation and Convenor of the UNESCO UniTwin Network on Inter-religious Dialogue and Intercultural Understanding (IDIU),
Melbourne
KEY-NOTE SPEAKER: Ivonne A. Baki, UNESCO Goodwill Ambassador
PANELISTS:
Lisa Annes, Chief Executive Officer of Diversity Australia
Jean-Christophe Bas, Chief Executive Officer of the Dialogue of Civilizations Research Institute
Lori Beaman, Canada Research Chair in Religious Diversity and Social Change, University of Ottowa
(Canada)
Anar Karimov, Ambassador, Permanent Delegate of the Republic of Azerbaijan to UNESCO
Nabil El-Sharif, Executive Director of the Anna Lindh Foundation
ORG: UNESCO
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FETHI MANSOURI

IVONNE A. BAKI

LISA ANNES

DIRECTOR OF THE ALFRED DEAKIN INSTITUTE
FOR CITIZENSHIP AND GLOBALISATION
AND CONVENOR OF THE UNESCO UNITWIN
NETWORK ON INTER-RELIGIOUS DIALOGUE
AND INTERCULTURAL UNDERSTANDING (IDIU),
MELBOURNE

UNESCO GOODWILL AMBASSADOR

CHIEF EXECUTIVE OFFICER OF DIVERSITY
AUSTRALIA

JEAN-CHRISTOPHE BAS

LORI BEAMAN

ANAR KARIMOV

CHIEF EXECUTIVE OFFICER OF THE DIALOGUE
OF CIVILIZATIONS RESEARCH INSTITUTE

CANADA RESEARCH CHAIR IN RELIGIOUS
DIVERSITY AND SOCIAL CHANGE, UNIVERSITY
OF OTTOWA (CANADA)

AMBASSADOR, PERMANENT DELEGATE OF THE
REPUBLIC OF AZERBAIJAN TO UNESCO

NABIL AL-SHARIF
EXECUTIVE DIRECTOR OF THE ANNA LINDH
FOUNDATION

"Building dialogue into action against discrimination, inequality and violent conflict"

20

5 th WORLD FORUM ON INTERCULTURAL DIALOGUE

PLENARY SESSION 2
FRIDAY / 03 MAY 2019 / 09:30-11:00 / BAKU CONVENTION CENTRE / AUDITORIUM HALL

YOUTH4PEACE: BUILDING A COUNTER-NARRATIVE TO
VIOLENT EXTREMISM - A CONVERSATION WITH THE UNAOC
HIGH REPRESENTATIVE
The plenary will explore the role of youth and youth-led organizations in Preventing Violent Extremism through an interactive conversation between the High Representative for UNAOC, Mr. Miguel
Angel Moratinos, and youth leaders. The plenary will feature young UNAOC alumni, who are engaged
in countering violent extremism through their work in promoting intercultural dialogue and interfaith dialogue.

WELCOMING REMARK: Leyla Aliyeva, Vice-President of Heydar Aliyev Foundation
MODERATOR: Miguel Ángel Moratinos, High Representative for the United Nations Alliance of Civilizations (UNAOC)
PANELISTS:
Anca Gliga, UN Youth Policy specialist
Fatoumata Kebe, Founder of Ephemerides
Pastor James Movel Wuye, Co-Executive Director of the Interfaith Mediation Centre
Jorge Antonio Chavez Mazuelos, International Relations Master of Arts Candidate at Central European
University
Imam Muhammad Nurayn Ashafa, Co-Executive Director of the Interfaith Mediation Centre
Najma Ahmed-Hussein, Knowledge Management and Strategic Communications officer for Somalia Stabilization Initiative
Liyanaarachchige Neluni Tillekeratne, Co-National Director of Sri Lanka Unites
Nevena Vukasinovic, Senior Sports Account Executive at Burson, Cohn and Wolf
Roda Siad, Documentary Filmmaker
Sara Zaini, Co-Founder and Director of School and Content Development for Emkan Education
Sarah Markiewicz, Social Cohesion Advisor for Malteser International in Erbil
Selim Cherkaoui, Countering Violent Extremism expert
Syed Ali Abbas Zaidi, Founder of the Pakistan Youth Alliance “Peace Rickshaws” Project
Taras Dzyubanskyy, Religious Issues Adviser to the Mayor of Lviv
ORG: UNAOC
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PASTOR JAMES MOVEL
WUYE AND IMAM MUHAMMAD NURAYN ASHAFA

JORGE ANTONIO CHAVEZ
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FOUNDER OF EPHEMERIDES

CO-EXECUTIVE DIRECTORS OF THE INTERFAITH
MEDIATION CENTRE

INTERNATIONAL RELATIONS MASTER OF
ARTS CANDIDATE AT CENTRAL EUROPEAN
UNIVERSITY

NAJMA AHMED-HUSSEIN

NEVENA VUKASINOVIC

RODA SIAD

KNOWLEDGE MANAGEMENT AND STRATEGIC
COMMUNICATIONS OFFICER FOR SOMALIA
STABILIZATION INITIATIVE

SENIOR SPORTS ACCOUNT EXECUTIVE AT
BURSON, COHN AND WOLF

DOCUMENTARY FILMMAKER
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SARA ZAINI

SARAH MARKIEWICZ

SELIM CHERKAOUI
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PLENARY SESSION 3
FRIDAY / 03 MAY 2019 / 14:30-16:00 / BAKU CONVENTION CENTRE / B4

MIGRATION, DISPLACEMENT AND HUMAN SECURITY
Millions of people across the world have been forcibly displaced and are seeking durable resettlement solutions which meet their aspirations for a sense of meaningful socio-political belonging.
Their need to belong, and to engage, requires an acceleration of creative policy development and
responses, in citizenship, and the associated rights and responsibilities that can implicate and impact both national residents and new arrivals. Current and common approaches to migration as a
source of difficulty for places need to be complemented by assessment of the contribution of migration to economic development and to reducing inequalities. National governments and international organisations have acted to control the resulting diversity, anxious that without direct policy
intervention, rapid change can polarise societies and encourage ideological extremisms, political
fragmentation and ultimately social and political violence. Mostly, such policy interventions have
framed the movement of people as problematic; little if any attention has been paid to this movement as a contributor to positive change.
Key questions:
•

How can migration and the resultant increase in local diversities help in tackling poverty and
inequality and deliver the Sustainable Development Goals?

•

How can we relate coherent and effective dialogue to approaches to approaches to development policies and ensure development goals are mainstreamed into delivery of the Global Compacts on Migration (GCM) and Refugees (GCR)?

•

What is role of ICD within policies on migration?

•

How can improving the conditions for strong intercultural dialogue deliver effective policies
designed to tackle inequalities e.g. closing gaps in education and health, tackling prejudice,
discrimination and social exclusion, reducing income inequalities?

•

Can we identify and promote policy making through dialogue and engagement from international to local levels?

MODERATOR: Michael Hardy, Professor and Executive Director of Centre for Trust, Peace and Social
Relations at Coventry University
KEY-NOTE SPEAKER: Mevludin Nuhodzic, Minister of the Interior of Montenegro
PANELISTS:
Vusal Huseynov, Chief of State Migration Service of the Republic of Azerbaijan
Heaven Crawley, Head of South-South Migration, Inequality and Development Global Project, CTPSR
Coventry University
Linda Oucho, Director of Research and Data Hub at the African Migration and Development Policy Centre
Alexandra Bilak, Director of Internal Displacement Monitoring Centre
Maurizio Lupi, Member of Italian Parliament
Akkan Suver, President of Marmara Group Foundation
ORG: Azerbaijan
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MICHAEL HARDY

MEVLUDIN NUHODZIC

VUSAL HUSEYNOV

PROFESSOR AND EXECUTIVE DIRECTOR OF
CENTRE FOR TRUST, PEACE AND SOCIAL
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BREAKOUT SESSION
THURSDAY / 02 MAY 2019 / 14:30-16:00 / BAKU CONVENTION CENTRE / B4

GLOBAL CITIZENSHIP EDUCATION: NURTURING A CULTURE OF PEACE
Concept
Our world today is increasingly multi-cultural and multi-polar, where the values of pluralism and
diversity should be viewed as enriching rather than polarizing. Beyond classical conception of citizenship, we should seek to establish a culture of peace from an early age, where people of different
identities, faiths and cultures can identify as global citizens. Global Citizenship Education (GCED) is
the best vehicle to instill these values. GCED represents an important instrument in our collective
efforts to achieve peaceful coexistence. UNAOC works actively to enable youth to acquire intercultural competencies, develop critical thinking skills and promote the values of diversity and respect
of the other with the aim of fostering cross-cultural dialogue, nurturing a culture of peace as well as
overcoming stereotypes and intolerance. GCED involves providing practical tools for building human
solidarity and helping localities counter the violence and discrimination in diverse communities.
One of those tools is intercultural and interfaith dialogue.
This Breakout Session will provide an opportunity to highlight the role of formal, non-formal and
informal education in promoting dialogue and exchange that builds understanding and reinforces
the benefits of diversity and peaceful co-existence. UNAOC will particularly highlight:
•

The interfaith component of GCED: becoming aware of the common values that all faiths promote and how dialogue can contribute to that;

•

Some less traditional, but at least as effective, pathways for GCED, such as: the use of information and communication technologies and social media, the use of sports, art and music,
intercultural exchange programmes and youth-led initiatives employing a wide variety of approaches. In these settings, flexible and variable pedagogical approaches may be more useful
in targeting populations outside the formal system and those who are likely to engage with new
information and communication technologies and social media.

The Breakout Session on GCED intends to showcase best practices of civil society for possible replication and expansion by decision makers and propose policy recommendations. UNAOC serves as a
knowledge and accountability convener/pioneer, with a special focus on youth-led initiatives (multi-stakeholder cooperation, network of education experts, guide/repository of best practices, resource bank for universities, evidence-based programming, etc.). To contribute to the GCED concept,
UNAOC has already implemented and continues to spearhead the following projects: Young Peacebuilders, Fellowship Programme, PLURAL+ and PEACEApp, as well as Media Information Literacy (MIL).
MODERATOR: Chaker Khazaal, Author and Reporter
PANELISTS:
Alvaro Albacete, Deputy Secretary General at KAICIID
Anne-Claude Lambelet, President, SIETAR (Society for Intercultural Education, Training and Research) Switzerland
Miguel Silva, Global Education Programme Manager at the North-South Centre of the Council of
Europe
Kuany Simon, Prevention of Violent Extremism through Education Specialist at UNESCO’s Mahatma
Gandhi Institute of Education for Peace and Sustainable Development (MGIEP) in New Delhi
Nijat Mammadli, Head of International Cooperation Department at the Ministry of Education of the
Republic of Azerbaijan
Liyanaarachchige Neluni Tillekeratne, Co-National Director of Sri Lanka Unites
Syed Ali Abbas Zaidi, Founder of the Pakistan Youth Alliance “Peace Rickshaws” Project
ORG: UNAOC
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HEAD OF INTERNATIONAL COOPERATION
DEPARTMENT AT THE MINISTRY OF EDUCATION
OF THE REPUBLIC OF AZERBAIJAN
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SYED ALI ABBAS ZAIDI
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“PEACE RICKSHAWS” PROJECT
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BREAKOUT SESSION
THURSDAY / 02 MAY 2019 / 16:30-18:00 / BAKU CONVENTION CENTRE / B3

STOP ISLAMAPHOBIA, DECONSTRUCT STEREOTYPES AND
MANAGE COMPLEX DIVERSITIES THROUGH INTERRELIGIOUS
TRAINING
THE BACKGROUND :
Institutional and civil concern regarding the spread of ideological and political movements that
call the historical heritage of the exchange between civilisations and the sciences into question is
growing in Europe. Foreigners, women, the elderly, young people and religious minorities are the
subject of a vulgar caricature, psychological aggression and discriminatory slogans that serve to
create obstacles to their full participation as citizens without double standards.
In recent years, the United Nations, the OSCE, the European Commission and the Council of Europe
have invested in the defence of fundamental rights by monitoring, condemning and raising governments awareness regarding the respect of the basis of any authentic democratic responsibility. The
danger of cultural regression and social disintegration can only be avoided by an updated alliance
between Academic Institutions and the religious and cultural representatives present in society,
promoting the development of a “universal” cultural conscience rather than one that is “approved”
in accordance with certain violent and artificial interpretations.
Since the Baku Process was launched in 2008, the key words have been Peace, Dialogue, Sustainable
Development, Respect for Cultural Diversity, Social Inclusion and Shared Security, foresightedly anticipating the intellectual crisis that the international community has to face.
This year, the 5th World Forum for Intercultural Dialogue focuses on a topic of great importance
and relevance: Building dialogue into action against discrimination, inequality and violent conflict.
ISESCO intends to present the results of three international multidisciplinary programmes that have
been able to develop interreligious and intercultural dialogue as an effective antidote to the ignorance and exploitation of identity against the value of pluralism.
The international network of ISESCO Goodwill Ambassadors, among which we have the honour to
include the First Lady of the Republic of Azerbaijan HE Mehriban Aliyeva, the Supreme Council for
Education, Science and Culture for Muslims outside the Islamic World and FUIW, the Federation of
Universities of the Islamic World, will be participating with some of their senior representatives at
a round table to discuss pilot projects carried out in this recent two-year period in Albania, Finland,
France, Italy, Russia, Singapore, the United Kingdom and the USA, denouncing discrimination and
providing academic training regarding awareness and interreligious collaboration for social cohesion, peaceful coexistence and human development.
MODERATOR: Yahya Pallavicini, ISESCO Goodwill Ambassador, President of COREIS, Rome- Italy
PANELISTS:
Mohd Hasbi Abu Bakar, President of Jamiyah Singapore, Singapore
Soaad Onniselkä, Coordinator of School book series for basic education in Islamic education in
National Board of Education, Finland
Agil Shirinov, Vice rector on Science and Innovation, Azerbaijan Institute of Theology
Ramiz Zekaj, Director of Institute of Education, Heritage & Tourism, Tirana – Albania
Yacine Hilmi, Director of Institute of Hozes
Antonio Romero, Director Cultural Association Azzagra, Spain
ORG: ISESCO
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YAHYA PALLAVICINI
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AGIL SHIRINOV

ISESCO GOODWILL AMBASSADOR, PRESIDENT
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VICE RECTOR ON SCIENCE AND INNOVATION,
AZERBAIJAN INSTITUTE OF THEOLOGY

RAMIZ ZEKAJ

SOAAD ONNISELKÄ
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DIRECTOR CULTURAL ASSOCIATION AZZAGRA,
SPAIN

"Building dialogue into action against discrimination, inequality and violent conflict"

30

5 th WORLD FORUM ON INTERCULTURAL DIALOGUE

BREAKOUT SESSION
THURSDAY / 02 MAY 2019 / 16:30-18:00 / BAKU CONVENTION CENTRE / B4

BRIDGING DIVIDES AMONG YOUTH THROUGH
IMPLEMENTATION OF NEW TOOLS AND METHODS: THE
STORY CIRCLES EXPERIENCE
The roundtable will bring together participants who will share their experiences and discuss how the
implementation of intercultural competences tools can contribute to building mutual understanding as a means of overcoming conflict, sustaining peace and contributing to inclusive development.
The event will also be an opportunity to give visibility to the UNESCO Manual for Developing Intercultural Competences, that introduces the Story Circles methodology and will be co-published with
Routledge in 2019, and to present pathways for its sustainability and successful implementation
amongst young women and men.

MODERATOR: Joyce Monteiro, Associate Programme Specialist, Intercultural Dialogue Section,
UNESCO
PANELISTS:
Maxwell Katekwe, Maxwell Katekwe, Monitoring & Evaluation Officer of Restless Development (NGO)
Luciana Batalla Bunn, Member of Costa Rica Indígena
Maryam Majidova, Chairperson of The National Assembly of Youth Organizations of the Republic of
Azerbaijan (NAYORA)
Yasmine Wertani, Trainee of the Arab Institute for Human Rights
Anna Maria Haase, Teacher at the Franz Jonas Europaschule
Eleonora Insalaco, Head of Intercultural Trends Research and Programming at the Anna Lindh Foundation
ORG: UNESCO
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BREAKOUT SESSION
THURSDAY / 02 MAY 2019 / 16:30-18:00 / BAKU CONVENTION CENTRE / A8

INNOVATIVE INITIATIVES IN TOURISM FOSTERING SOCIAL
INCLUSION AND DIVERSITY
Tourism, being one of the fastest growing economic sectors in the world, has experienced continuous growth in the recent decades, doubling the number of tourist arrivals since 1999. According to
UNWTO data, international tourist arrivals worldwide reached 1.4 billion in 2018.
This translates into 1.4 billion tourists interacting with other cultures and embracing diversity as a
quality in itself.
Tourism can be perceived as the epitome of intercultural dialogue; it allows meeting the "other",
learning about different cultures, hearing foreign languages, tasting exotic flavours, bonding with
other human beings and building tolerance. In essence, it is a mind-broadening educational and
spiritual experience.
Moreover, this industry also has an extraordinary potential to contribute to the socio-economic empowerment and non- discrimination of women and youth, indigenous people, migrants, persons with
disabilities and other segments of population who have not enjoyed historically the most privileged
position in human development.
This breakout session organized by UNWTO aims to illustrate how tourism can actually prompt social
inclusion, mutual understanding and respect between peoples and societies, in line with the Global
Code of Ethics for Tourism.
Objectives:
•

This breakout session will explore ways in which tourism can be a useful tool to alleviate socioeconomic development issues in post-conflict areas and amongst displaced communities, by
creating business and employment opportunities.

•

The session will also illustrate how tourism contributes to appeasing tensions by triggering
dialogue between traditionally antagonistic or warring parties.

•

The featured multisectorial examples intend to shed light on socio-culturally inclusive projects
that helped breaking down the barriers of discrimination and inequality.

•

The speakers will demonstrate how, for instance, migration - a significant manifestation of
globalization- makes considerable social and economic contributions to destinations and home
countries, culturally enriching societies, enhancing the value of tourism products and providing
labour force for the travel, tourism, hospitality and catering sectors.

Gender equality will be also highlighted as the tourism sector is better placed for developing entrepreneurship ventures led by women than any other industry (Global Report on Women in Tourism
2010, UNWTO & UN Women). In post-conflict zones these ventures can have a significant impact
in poverty reduction, in improving the livelihoods of the community and in providing women with
economic independence.
Furthermore, the workshop will showcase indigenous tourism initiatives which promote the respect
and understanding of the ancestral traditions, while ensuring their safeguarding and the harmonious coexistence between different communities and walks of life.
With a specific focus on bottom-up initiatives led by private stakeholders and civil society, the
session will draw particular attention to how the featured examples were originally set up, the key
enablers of their success, as well as the challenges and lessons learned.
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MODERATOR: Manuel Butler Halter, UNWTO Executive Director
PANELISTS:
Annonciata Batamuriza, CEO of New Dawn Associates
Martine Btaich, Executive Director of Lebanon Mountain Trail Association
Neville Poelina, Director, Uptuyu Aboriginal Adventures
Louis Martin, Co-founder, Refugee Food Festival Refugee Food Festival
Mahammad Muradov, Head of tourism policy and strategy department at State Tourism Agency of
the Republic of Azerbaijan
ORG: UNWTO

MANUEL BUTLER HALTER

ANNONCIATA BATAMURIZA

MARTINE BTAICH

UNWTO EXECUTIVE DIRECTOR

CEO OF NEW DAWN ASSOCIATES

EXECUTIVE DIRECTOR OF LEBANON MOUNTAIN
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NEVILLE POELINA

LOUIS MARTIN

MAHAMMAD MURADOV

DIRECTOR, UPTUYU ABORIGINAL ADVENTURES

CO-FOUNDER, REFUGEE FOOD FESTIVAL
REFUGEE FOOD FESTIVAL

HEAD OF TOURISM POLICY AND STRATEGY
DEPARTMENT AT STATE TOURISM AGENCY OF
THE REPUBLIC OF AZERBAIJAN

"Building dialogue into action against discrimination, inequality and violent conflict"

34

5 th WORLD FORUM ON INTERCULTURAL DIALOGUE

BREAKOUT SESSION
FRIDAY / 03 MAY 2019 / 11:30-13:00 / BAKU CONVENTION CENTRE / B3

WHAT WE CAN LEARN FROM YOUTH: A DISCUSSION OF
INCLUSIVE APPROACHES TO PROMOTE PEACE AND EMBRACE
DIVERSITY
In this interactive session, young panelists will lead a discussion on addressing discrimination,
countering hate speech, and preventing extreme violence to foster peace. They will also consider the
role of youth in standing up against hate speech and discriminatory messages. After sharing their
experiences, panelists will engage with participants to explore how digital platforms/spaces can
be used to address these issues. The session is aimed at identifying best practices and generating
recommendations which can further the role of youth as peacebuilders to build bridges amongst
cultures and embrace diversity.

WELCOMING REMARK:
Farhad Hajiyev, Deputy Minister of Youth and Sports of the Republic of Azerbaijan
MODERATOR: Deepak Ramola, Founder and Artistic Director of Project FUEL
PANELISTS:
Haneen Thabet, Project Coordinator (Al Qantara)
Hezha Mohammedkhan, Youth Activist & Co-founder of Shughel Shabab
Marva Langevine, Founder of Guyana Golden Lives Organization
Bushra Ebadi, Executive Committee Member and Youth Advisory Group Chair, Canadian Commission
for UNESCO
Collins Monday Okello, Trainer and Facilitator at the Whitaker Peace and Development Initiative
ORG: UNESCO
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TRAINER AND FACILITATOR AT THE WHITAKER
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BREAKOUT SESSION
FRIDAY / 03 MAY 2019 / 11:30-13:00 / BAKU CONVENTION CENTRE / B4

MULTILATERALISM AND DIPLOMACY FOR PEACE
Introduction
On 12 December 2018, the General Assembly of the United Nations adopted the resolution “International Day of Multilateralism and Diplomacy for Peace” (A/RES/73/127), by which “declares 24 April as
the International Day of Multilateralism and Diplomacy for Peace, with effect from the seventy-third
session of the General Assembly”.
This resolution also wanted to underline that the International Day constitutes a means to promote
the values of the United Nations. In this sense, the General Assembly reaffirms the faith of our
peoples in the purposes and principles enshrined in its Charter, as well as the importance and relevance of multilateralism and international law in order to advance the common goal of lasting and
sustained peace through diplomacy.
As a follow-up of the one-day high-level plenary meeting of the General Assembly to be held on 24
April 2019 in New York, with the purpose of commemorating and promoting the International Day, the
Government of Azerbaijan and the University for Peace shall organize a panel debate in the context
of the 5th World Forum on Intercultural Dialogue in Baku on May 2019.
Purpose
The panel debate shall analyze the following points:
•
The advantages of multilateralism and diplomacy for peace, including through educational and
public awareness-raising activities
•
How multilateralism and diplomacy could reinforce the advancement of the three pillars of the
United Nations, namely, sustainable development, peace and security and human rights, which
are interlinked and mutually reinforcing
•
The role played by international, regional and subregional organizations in the promotion and
preservation of multilateralism and in the facilitation of diplomacy
•
Possible actions orientated to introduce the spirit of this resolution within the United Nations
system
WELCOMING REMARKS:
Elmar Mammadyarov, Minister of Foreign Affairs of the Republic of Azerbaijan
Nada Al-Nashif, Assistant Director-General for Social and Human Sciences (UNESCO)
Francisco Rojas Aravena, Rector of the University for Peace established by the General Assembly of
the United Nations
MODERATOR: David Fernández Puyana, Ambassador and Permanent Observer of the University for
Peace to the United Nations Office and other international organizations in Geneva
PANELISTS:
Kestutis Jankauskas, Head of the EU Delegation in Azerbaijan
Abdullah Hamad Al-Salamah, Director General of Prince Saud Al Faisal Institute for Diplomatic Studies of the Ministry of Foreign Affairs in the Kingdom of Saudi Arabia
Fariz Ismailzade, Executive Vice Rector of ADA University
Carmen Parra Rodriguez, Chair-holder of the UNESCO Chair on Peace, Solidarity and Intercultural
Dialogue at the University Abat Oliba CEU
CONCLUDING REMARK: Priyankar Upadhyaya, UNESCO Chair for Peace and Intercultural Understanding at Banaras Hindu University
ORG: UN PEACE UNIVERSITY, ADA UNIVERSITY
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BREAKOUT SESSION
FRIDAY / 03 MAY 2019 / 11:30-13:00 / BAKU CONVENTION CENTRE / A6+A7

YOUTH ENGAGEMENT AND VOCATIONAL TRAINING:
INNOVATIVE APPROACHES TO ADDRESS DISCRIMINATION
AND INEQUALITY
Objective
The need to further engage and focus on youth as a positive force and important partner to prevent
and counter violent extremism conducive to terrorism is clear and should continue to be a priority
for Member States, and for United Nations’ support to their efforts. Experience suggests that prevention strategies to build the resilience of young people are most effective when they combine
educational, vocational training and employment opportunities, with youth-led preventive actions,
including ensuring the meaningful participation of young people in decisions that affect them, supporting role models and peer-to peer initiatives, as well as building dialogue.With the participation
of Member States, United Nations entities and civil society organizations, the side-event will discuss
lesson learnt and showcase good practices to engage, empower and partner with youth to build
resilience to violent extremism conducive to terrorism, by addressing discrimination, inequalities
and violence through innovative approaches.
In this context, the side event will provide a platform to brainstorm and discuss on the following
questions:
•
What good practices and lessons have we learnt to engage youth and leverage vocational training effectively? What are the current challenges and gaps?
•

How do we measure the positive impact of such efforts?

•

What are some good practices and lessons learnt for effectively consulting youth?

•

What are the innovative ways to engage youth and to enable youth-led, innovative solutions?

•

What is vocational training for the future?

•

How can new technologies be leveraged to engage and empower youth?

•

How can technology help us better understand and gauge resilience to violence?

Background
The focus on youth is an absolute priority in the context of preventing and countering violent extremism conducive to terrorism, as terrorist groups and their violent extremist supporters have
focused their attention on influencing the minds of young people, subsequently targeting them in
their recruitment efforts.
The United Nations Global Counter-Terrorism Strategy, adopted by consensus in 2006 (A/RES/60/288),
calls upon all Member States and the United Nations system “to pursue and reinforce development and
social inclusion agendas at every level as goals in themselves, and underscores the linkages between
development and security by recognizing that “youth employment could reduce marginalization and
the subsequent sense of victimization that propels extremism and recruitment of terrorists.”
The landmark Security Council resolution 2250 (2015) on youth, peace and security echoes this,
“stressing the importance of addressing conditions and factors leading to the rise of radicalization
to violence and violent extremism amongst youth, which can be conducive to terrorism”. Through the
adoption of Goal 8 and Goal 16 of the Sustainable Development Goals (SDGs) in 2015, Member States
have also resolved to promote inclusive and sustainable economic growth, employment and decent
work for all, promote peaceful and inclusive societies for sustainable development, provide access
to justice for all and build effective, accountable and inclusive institutions at all levels.
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In 2016, the United Nations Secretary-General’s Plan of Action to Prevent Violent Extremism
(A/70/674) noted the direct impact that lack of socioeconomic opportunities, combined with other
factors, has on the rise of violent extremism. The Plan of Action also underscores the need to engage
and support the world’s youth, in particular by supporting young people “both in gaining access to
continued learning and vocational resources, and in incubating their entrepreneurial talent.” Young
people in all countries should be considered an asset and helped by investing in key platforms that
can help the youth achieve their potential and safeguard them from falling prey to violent extremism. The Plan of Action thus emphasizes youth empowerment and education, skills development and
employment facilitation as two out of its seven priority areas.
Following biennial reviews of the Global Counter-Terrorism Strategy in 2016 (A/RES/70/291) and 2018
(A/RES/72/284), the General Assembly recommended that Member States consider the implementation of relevant recommendations of the Plan of Action, as applicable to the national context, and
noted “the important and positive contribution of youth in efforts to counter terrorism and prevent
violent extremism conducive to terrorism, as well as for the promotion of peace and security, and
in this regard expressing concern about the danger of recruitment and radicalization to terrorism”.
The United Nations Office for Counter-Terrorism, through the United Counter Terrorism Centre
(UNCCT), has been working in partnership with the International Labour Organization since 2015
on youth engagement, skills development and employment facilitation, by building the capacity of
technical and vocational training institutes. UNOCT/UNCCT also collaborates with UNESCO on an
initiative for preventing violent extremism through youth empowerment in Jordan, Libya, Morocco
and Tunisia. UNOCT/UNCCT will soon launch a Global Youth Programme as a contribution towards the
United Nations Strategy Youth 2030.

OPENING REMARKS:
Sevil Alirzayeva, Chief of Staff, United Nations Office of Counter-Terrorism (UNOCT)
Farid Jafarov, Executive Director of Azerbaijan Youth Foundation
Nada Al-Nashif, Assistant Director-General for Social and Human Sciences, United Nations Educational, Scientific and Cultural Organization (UNESCO)
Nihal Saad, Chief of Cabinet and Spokesperson for the High Representative, United Nations Alliance
of Civilization (UNAOC)
Special presentation by Sevil Alirzayeva, UNOCT
INTERACTIVE DIALOGUE WITH EXPERTS PANEL:
Haneen Thabet, Jordan, Alumnus from a joint UNESCO-UNCCT project
Keneshbek Sainazarov, Regional Director for Central Asia, Search for Common Ground Kyrgyzstan
Wedad Al-Hassen, Executive Affairs Manager, Hedayah
Tony Sgro, Chief Executive Officer, Ed Venture Partners
Zain Awan, Growth and Operations Manager, Re:Coded
ORG: UNITED NATIONS OFFICE OF COUNTER-TERRORISM
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SEVIL ALIRZAYEVA

FARID JAFAROV

NADA AL-NASHIF

CHIEF OF STAFF, UNITED NATIONS OFFICE OF
COUNTER-TERRORISM (UNOCT)

EXECUTIVE DIRECTOR OF AZERBAIJAN YOUTH
FOUNDATION

ASSISTANT DIRECTOR-GENERAL FOR SOCIAL
AND HUMAN SCIENCES, UNITED NATIONS
EDUCATIONAL, SCIENTIFIC AND CULTURAL
ORGANIZATION (UNESCO)

NIHAL SAAD

HANEEN THABET

KENESHBEK SAINAZAROV

CHIEF OF CABINET AND SPOKESPERSON FOR
THE HIGH REPRESENTATIVE, UNITED NATIONS
ALLIANCE OF CIVILIZATION (UNAOC)

JORDAN, ALUMNUS FROM A JOINT
UNESCO-UNCCT PROJECT

REGIONAL DIRECTOR FOR CENTRAL ASIA,
SEARCH FOR COMMON GROUND KYRGYZSTAN

WEDAD AL-HASSEN

TONY SGRO

ZAIN AWAN

EXECUTIVE AFFAIRS MANAGER, HEDAYAH

CHIEF EXECUTIVE OFFICER, ED VENTURE
PARTNERS

GROWTH AND OPERATIONS MANAGER,
RE:CODED
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BREAKOUT SESSION
FRIDAY / 03 MAY 2019 / 11:30-13:00 / BAKU CONVENTION CENTRE / A8

MOVING TOWARDS GREATER SPIRITUAL CONVERGENCE IN
SUPPORT OF EQUAL CITIZENSHIP RIGHTS
The widespread and continuing denial of human rights, compounded by a pervasive culture of impunity, constitutes one of the most deep-rooted and acute challenges of modern times. Despite the
fundamental values and principles enshrined in the 1948 Universal Declaration of Human Rights of
the United Nations, which in its Article 1 proclaims that all human beings are born free and equal in
dignity and rights, inequality with regard to citizenship continues to prevail. In recent times, this has
been exacerbated by a lack of constructive and visionary political leadership, and by a resurgence of
nationalism and xenophobia as nativist politicians cultivate fear based on ignorance of “the Other”.
The proliferation of political crises and conflicts around the world does not spare religious groups,
fostering animosities that can beget intolerance or even hatred. They often take religious or denominational overtones fracturing multicultural societies and giving rise, as is currently the case, to
sectarian divisions along ethnic lines. The adverse impact of this ominous precedent has been the
rise in xenophobia, racism, bigotry and intolerance. Distortion and abuse of religions and faiths – for
the purpose of carrying out odious crimes in one case and implementing policies justifying marginalization, exclusion and racism in the other – have been used as a mean to access and exercise
political power in the MENA region and in Europe respectively.
In view of this ominous precedent, it is high time that religious leaders, intellectuals, politicians,
public figures and community leaders initiate a global effort, first, to make sure that our equally
shared humanity is reflected in equal citizenship rights fully enjoyed in practice. Second, since religious leaders, politicians and community leaders interact regularly with their constituency and
therefore are more capable of bringing about behavioural change, a greater responsibility rests on
their shoulders to find appropriate ways to eliminate any form of practice that hinder equal citizenship rights in their societies.
The underlying premise is respect for human rights and fundamental freedoms, including cultural
and religious diversity, human dignity, social justice, gender equality and equal educational and
employment opportunities. The different social components of any community, whether related to
religious affiliation, or to other features of diversity, must be empowered to enable individuals and/
or communities to participate in the society on the basis of equality.
In addition, global decision-makers must take the initiative to identify a global citizenship model that
is compatible with diversity and respect of human rights of people irrespective of religious beliefs, denominations and/or value systems. Although the notion of minority aspires to identify a set of protective measures guaranteeing the realization of civil, political, economic, social and cultural rights, this
notion artificially creates division within multicultural societies as a group of people is considered an
“outsider” owing to features that differ from those of the majority population. Citizens seek shelter in
sub-identities based on ethnic, linguistic or religious affinities – afforded by the concept of “minority”
– to enhance protection and to enjoy civil, political, social, cultural and economic rights. This approach
unwittingly provides fertile ground for discrimination and marginalization of minorities contributing in
the long run to institutionalizing and perpetuating differences and segregation.
In this regard, the Geneva Centre for Human Rights Advancement and Global Dialogue organized a
World Conference on 25 June 2018 – under the Patronage of HRH Prince El Hassan bin Talal of the
Hashemite Kingdom of Jordan – on the theme of “Religions, Creeds and Other Value Systems: Joining
Forces to Enhance Equal Citizenship Rights” at the United Nations Office in Geneva. The Geneva
Centre joined forces with Eminent Dignitaries representing all major world religions to identify a
framework that can guide international decision-makers in their endeavours to promote equal citizenship rights within their respective societies.

"Building dialogue into action against discrimination, inequality and violent conflict"

43

5 th WORLD FORUM ON INTERCULTURAL DIALOGUE

The World Conference amply demonstrated, in its deliberations and working papers, that the promotion and enhancement of equal citizenship rights throughout the world represented a complex
endeavour and an evolving process, which necessitated relentless efforts. In this regard, the conference identified several ways forward and concrete actions to promote and consolidate equal
citizenship rights universally. It was observed that when equal citizenship rights are achieved, and
all citizens can enjoy the same rights without discrimination, they will be looked upon as equal
citizens possessing the same set of rights, privileges and duties. The effective enjoyment of citizenship rights will thus pave the way for the celebration of cultural diversity and foster greater mutual
understanding and tolerance worldwide.
As an outcome to the 25 June 2018 World Conference, an Outcome Declaration entitled “Moving
Towards Greater Spiritual Convergence in Support of Equal Citizenship Rights” was adopted and endorsed by more than 50 decision-makers worldwide. It calls for the periodical holding of an annual
World Summit on Equal Citizenship Rights, the setting-up of an International Task-Force to review
measures implemented by UN member States to promote equal citizenship as well as the inclusion
of a special item in the Universal Periodic Review (UPR) State report to monitor the implementation
of these measures.
The implementation of the ambitious ideas expressed in the Outcome Declaration will contribute to
the universal promotion and protection of the three basic clusters of human rights, namely first the
preservation of dignity which is a right inherent to our humanity, nondiscrimination and equality;
second, the realization of civic, political, social, cultural and economic rights including the right to
development, and; third, the advancement of specific rights including, inter alia, gender and gender-related rights, disability and life-cycle related rights. The harmonious integration of all segments of the population in resilient and inclusive societies – through effective achievement and
enjoyment of equal citizenship rights – would thus make the re-grouping of citizens into denominational to ethnic or linguistic sub-identities superfluous.
In times when religion has been considered as a source of division, the unified voice of all religions
and value systems could reverse and rollback the spread of hatred, bigotry, racism and fear of “the
Other.” Providing greater prominence to rediscovering commonalities between major world religions, creeds and value systems could serve as an appropriate starting-point to give people a sense
of belonging guided by harmony, diversity in unity, encapsulated in equal citizenship rights.
This conference will therefore be an exhortation to followers of faiths and/or upholders of these
value-systems, whether lay or religious leaders, to rise and to reject jointly the instrumentalization
of faiths and value systems for illicit motives and to restore the reality of the convergence of their
teachings to promote a world living in peace and harmony. It will contribute to explore the policy
prescriptions required to ascertain the effective enjoyment of citizenship rights celebrating diversity and multiculturalism while consolidating national unity as set forth in the 2018 World Conference
Outcome Declaration and the 2008 Baku Declaration.
MODERATOR: Idriss Jazairy, Executive Director, Geneva Centre
PANELISTS:
Azza Karam, Coordinator UN Inter-Agency Task Force on Religion and Development and Senior Advisor at UN Population Fund
Peniel Rajkumar, Programme Executive for Interreligious Dialogue and Cooperation, World Council
of Churches
Syed Munir Khasru, Chairman of the Institute for Policy, Advocacy, and Governance (IPAG)
Gunduz Ismayilov, Deputy Chairman of the State Committee on Religious Associations of the Republic of Azerbaijan
ORG: GENEVA CENTRE FOR HUMAN RIGHTS ADVANCEMENT AND GLOBAL DIALOGUE
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IDRISS JAZAIRY

AZZA KARAM

PENIEL RAJKUMAR

EXECUTIVE DIRECTOR, GENEVA CENTRE

COORDINATOR UN INTER-AGENCY TASK
FORCE ON RELIGION AND DEVELOPMENT AND
SENIOR ADVISOR AT UN POPULATION FUND

PROGRAMME EXECUTIVE FOR INTERRELIGIOUS
DIALOGUE AND COOPERATION, WORLD COUNCIL OF CHURCHES

SYED MUNIR KHASRU

GUNDUZ ISMAYILOV

CHAIRMAN OF THE INSTITUTE FOR POLICY,
ADVOCACY, AND GOVERNANCE (IPAG)

DEPUTY CHAIRMAN OF THE STATE COMMITTEE
ON RELIGIOUS ASSOCIATIONS OF THE REPUBLIC OF AZERBAIJAN
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BREAKOUT SESSION
FRIDAY / 03 MAY 2019 / 11:30-13:00 / BAKU CONVENTION CENTRE / A5

INTERCULTURALITY AND UNIVERSALITY OF HUMAN RIGHTS,
DEMOCRACY AND THE RULE OF LAW
Rationale
The ultimate sense for the Intercultural and Inter-Civilisations Dialogue of the Council of Europe is
the conviction that human rights, democracy and the rule of law are universal principles and values.
However, each individual and society has to reach this conviction through its own history, cultural
tradition and cosmovision.
Popper’s distinction between open and closed universals1 and Simone Weil’s2 “Need for Roots” framed
well this debate. On the one hand, according to Popper, while each society has some closed universals;
collective life has to have also open universals which may be within or in different closed universals,
as is the case of human rights, democracy and rule of law. To promote them implies to open the society. On the other hand, according to Simone Weil, human rights are also human obligations that are
rooted vertically in the origins of our families, and horizontally in the symbolic world of our societies
and cultures; therefore we cannot travel towards open universals such human rights, democracy and
the rule of law but from the roots of our cultures and civilisations. In order to travel with others to a
shared universality; we have to know and understand the roots from which their universality is sought.
Nonetheless, in the midst of a changing globalized world, it is not uncommon that the principle of
universality is challenged by fears, assertion of identities, rising fundamentalism and nationalistic
movements; and threatened by cultural and religious relativism, extremism and discriminatory or
populistic movements that bring about the rejection of the “other”.
In this context and for 30 years, the North-South Centre of the Council of Europe - whose mandate is
also enshrined in the conviction of the universality of these principles - has been raising awareness
about global interdependence and solidarity on the basis that there is “one world, our world” and
that we all have a mutual responsibility towards the common good of humankind; and humankind
is universal.
In this sense, since 1995, the North-South Prize of the Council of Europe has been recognising the
pragmatism of the actions carried out by different personalities around the world who:
•

stood out for their exceptional commitment to promoting and protecting social justice, solidarity and collective identity,

•

distinguished themselves in areas such as the protection of human rights, defence of pluralist
democracy, and public awareness raising on issues of global interdependence and solidarity,

•

despite the variety of their nationalities and fields of action, had in common a strong commitment to the promotion of North-South partnership in the framework of an intercultural and
inter-civilisations dialogue.

Through the live testimonies and reflections of former laureates of the North-South Prize of the
Council of Europe, the North-South Centre proposes to engage the audience of the 5th World Forum on Intercultural Dialogue in a discussion around the interculturality and universality of human
rights, democracy and the rule of law, by inviting them to share with the participants of the WFID
how they – through their personal and professional trajectory reached (or not) the conviction of the
universality of these principles, and what are, in their perspective, its current threats and opportunities in our globalized world.
1. Popper, Karl; Ryan, Alan; Gombrich, E. H. (2013). The Open Society and Its Enemies. Princeton and Oxford: Princeton University Press. ISBN 978-0-691-15813-6.
2. Simone Weil (2002). The Need for Roots. Routledge. ISBN 0-415-27102-9.
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CHAIR: MANUEL MONTOBBIO, Chairman of Executive Committee of the North-South Centre of
the Council of Europe, Ambassador Permanent Representative of Spain to the Council of Europe
PANELISTS:
Xanana Gusmão, Former President of the Democratic Republic of East Timor, North-South Prize
laureate (2002)
Laura Papa, Founder of METAdrasi, Action for Migration and Development, Greece, North-South
Prize laureate
Carmen Fischer, Expert in global education advocacy and pedagogical support
Ravan Hasanov, Executive Director of Baku International Multiculturalism Center
Peter Mousaferiadis, Chief Executive Officer and founder of Cultural Infusion
ORG: COUNCIL OF EUROPE, NORTH-SOUTH CENTER

MANUEL MONTOBBIO

XANANA GUSMÃO

LAURA PAPA

CHAIRMAN OF EXECUTIVE COMMITTEE OF
THE NORTH-SOUTH CENTRE OF THE COUNCIL
OF EUROPE, AMBASSADOR PERMANENT
REPRESENTATIVE OF SPAIN TO THE COUNCIL
OF EUROPE

FORMER PRESIDENT OF THE DEMOCRATIC
REPUBLIC OF EAST TIMOR, NORTH-SOUTH
PRIZE LAUREATE (2002)

FOUNDER OF METADRASI, ACTION FOR
MIGRATION AND DEVELOPMENT, GREECE,
NORTH-SOUTH PRIZE LAUREATE

CARMEN FISCHER

RAVAN HASANOV

PETER MOUSAFERIADIS

EXPERT IN GLOBAL EDUCATION ADVOCACY
AND PEDAGOGICAL SUPPORT

EXECUTIVE DIRECTOR OF BAKU INTERNATIONAL MULTICULTURALISM CENTER

CHIEF EXECUTIVE OFFICER AND FOUNDER OF
CULTURAL INFUSION
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SIDE EVENT
FRIDAY / 03 MAY 2019 / 14:00-16:00 / BAKU CONVENTION CENTRE / A6+A7

THE RISE OF ETHNIC-CULTURAL DIVERSITY IN THE
CONTEMPORARY WORLD AND THE SIGNIFICANCE OF
MULTICULTURALISM POLICY IN ITS REGULATION
One of the most important features of the contemporary globalization is the rise of ethnic-cultural
diversity in the world. Being formed under historical, geographical, political, socio-economic, military and other factors, characterizing ethnic-cultural values of people, serving as a base of people’s
world outlook, their activity ethnic-cultural diversity should me properly regulated by the state.
Otherwise, it may cause serious problems in various fields of society, including ethnic and religious
clashes. One of possible ways of regulation of ethnic-cultural diversity is multiculturalism policy.
The main objective of the session is exchange of views on the essence, significance of ethnic-cultural
diversity, as well as its regulation by the multiculturalism policy.

MODERATOR: Etibar Najafov, Head of the Department of Interethnic Relations, Multiculturalism and
Religious Affairs of the Presidential Administration of Azerbaijan Republic
PANELISTS:
Kamal Abdullayev, Rector of Azerbaijan University of Languages
Sheikh-ul-Islam Allahshukur Pashazade, Chairman of the Caucasian Muslims Office
Mubariz Gurbanli, Chairman to the State Committee on Religious Associations of the Republic of
Azerbaijan
Rabbi Marc Schneier, President of the Foundation for Ethnic Understanding
Jannah Scott, Head of the representation of Baku International Multiculturalism Centre in the USA,
the advisor of Washington Law Assosiation
Juan Carlos Mendez Arriola, the founder and president of the “Church of Action”, the organizer of the
US Congress Immigration Forum (USA)
Eino Antero Eerola, Member of the Helsinki-Uusimaa Regional Council and member of Vanta City
Council, Journalist (Finland)
Birgit Weissberger, Head of the representation of Baku International Multiculturalism Centre in
Dresden
ORG: BAKU INTERNATIONAL MULTICULTURALISM CENTER
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ETIBAR NAJAFOV
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RELIGIOUS AFFAIRS OF THE PRESIDENTIAL
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PRESIDENT OF THE FOUNDATION FOR ETHNIC
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HEAD OF THE REPRESENTATION OF BAKU
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IN THE USA, THE ADVISOR OF WASHINGTON
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JUAN CARLOS MENDEZ
ARRIOLA

THE FOUNDER AND PRESIDENT OF THE
“CHURCH OF ACTION”, THE ORGANIZER OF THE
US CONGRESS IMMIGRATION FORUM (USA)

EINO ANTERO EEROLA

BIRGIT WEISSBERGER

MEMBER OF THE HELSINKI-UUSIMAA REGIONAL COUNCIL AND MEMBER OF VANTA CITY
COUNCIL, JOURNALIST (FINLAND)

HEAD OF THE REPRESENTATION OF BAKU
INTERNATIONAL MULTICULTURALISM CENTRE
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SIDE EVENT
FRIDAY / 03 MAY 2019 / 14:00-16:00 / BAKU CONVENTION CENTRE / A5

THE ROLE OF GREAT SILK ROAD IN BUILDING DIALOGUE
AMONG TURKIC SPEAKING COUNTRIES
International Turkic Culture and Heritage Foundation has a plan to hold the roundtable on the theme
‘Turkic States on the Great Silk Road’ (or ‘The Importance of the Great Silk Road for Turkic-speaking
States’) as part of the 5th World Forum on Intercultural Dialogue, which will be held from the 2nd to
the 3rd of May 2019 in Baku.
As is well known, in the historical sense, the Great Silk Road has an important place in the Turkic
world; in addition to intensifying economic and trade relationships as a single transportation route
connecting the geographical regions of the Turkic-speaking peoples, it played a major role in establishing centres of a high cultural level. This, in fact, tells us about the cultural richness of the Turkic
world.
The purpose of the roundtable is to revitalise the historical, cultural and literary values of the Turkic-speaking peoples of the Great Silk Road as well as sharing their common values. The organisation
of the roundtable will serve as a platform for detailed discussions on the common values of the Turkic-speaking people, as well as promoting the rich Turkic heritage and culture throughout the world.
At the same time, taking into account that the Great Silk Road, which has connected the East and
the West over two millennium, is restoring its historical significance, we deem it is expedient to exchange views on the Great Silk Road as a bridge between different cultures and civilizations, the interaction between the Turkic peoples and the Silk Road, and its contributions to the world's culture.
The roundtable is planned to invite heads of international organisations, including representatives
of the Turkish Council, TurkPA, Turksoy and Turkish Academy, as well as national committees of
Turkic-speaking countries on ISESCO, IRCICA, UNESCO and UNESCO, and famous personalities from
different countries who are well known in the Turkic world, as well as experts who have presented a
variety of studies and research.

PANELISTS:
Gunay Afandiyeva, President of the International Turkic Culture and Heritage Foundation
Altynbek Mamaiusupov, Secretary General of TURKPA
Dusen Kaseinov, Secretary General of TURKSOY
Halit Eren, Director General of IRCICA
Janos Hovari, Ambassador to the Turkic Council Cooperation on behalf of Hungary,
Turkologist (Hungary)
ORG: TURKIC CULTURE AND HERITAGE FOUNDATION
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GUNAY AFANDIYEVA

ALTYNBEK MAMAIUSUPOV

DUSEN KASEINOV

PRESIDENT OF THE INTERNATIONAL TURKIC
CULTURE AND HERITAGE FOUNDATION

SECRETARY GENERAL OF TURKPA

SECRETARY GENERAL OF TURKSOY

HALIT EREN

JANOS HOVARI

DIRECTOR GENERAL OF IRCICA

AMBASSADOR TO THE TURKIC COUNCIL COOPERATION ON BEHALF OF HUNGARY,
TURKOLOGIST (HUNGARY)
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EXHIBITION:
“YOUTH EYES ON THE SILK ROAD”
THURSDAY-FRIDAY / 02-03 MAY 2019 / BAKU CONVENTION CENTRE / NETWORK AREA

OPENING REMARKS:
Nada Al-Nashif, Assistant Director-General for Social and Human Sciences (UNESCO)
Abulfas Garayev, Minister of Culture of the Republic of Azerbaijan
Reza Deghati, Honorary Advisor of the Contest
ORG: UNESCO

NADA AL-NASHIF

ABULFAS GARAYEV

REZA DEGHATI

ASSISTANT DIRECTOR-GENERAL FOR SOCIAL
AND HUMAN SCIENCES (UNESCO)

MINISTER OF CULTURE OF THE REPUBLIC OF
AZERBAIJAN

HONORARY ADVISOR OF THE CONTEST
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WEDNESDAY / 01 MAY 2019 / 09:30-18:00 / BAKU CONVENTION CENTRE / A5

3RD ACADEMIC FORUM ON "INTERRELIGIOUS
DIALOGUE AND THE GOVERNANCE OF
RELIGIOUS DIVERSITY"
UNESCO’s Third Academic Forum on Intercultural Dialogue will take place in Baku, Republic of Azerbaijan, on 1 May 2019, on the margins of the 5th World Forum on Intercultural Dialogue (2-3 May 2019).
Religious diversity is emerging as one of the more complex and difficult challenges facing many
contemporary societies, in particular those with rising levels of ethic, cultural and religious mixing.
It is against this background that the Academic Forum will focus on the inter-related questions of
inter-religious dialogue and the governance of religious diversity. The Forum will provide a platform
for presenting and discussing current inter-religious and inter-faith practice with critical analysis of
the optimal conditions for the pursuit of such community-based initiatives. The deliberations of the
presenters and the various stakeholders in this forum will focus on the required elements of successful inter-religious dialogue and its role in mitigating against both radicalization to violent extremism as well as rising levels of right wing populist ideologies. This one-day Academic Forum will,
for the first time, convene a mixed group of UNESCO Chairs, renowned external experts, and members of the UN Inter-Agency Task Force on Religion and Development with a view to concluding with a
set of recommendations to UNESCO on potential future action in the area of interreligious dialogue.
OPENING REMARKS:
Sevda Mammadaliyeva, Deputy Minister of Culture of the Republic of Azerbaijan, Deputy Chair of the
National Commission of the Republic of Azerbaijan for UNESCO
Ann-Belinda Preis, Chief Intercultural Dialogue Section, UNESCO
Fethi Mansouri, Director of the Alfred Deakin Institute for Citizenship and Globalisation and Convenor of the UNESCO UniTwin Network on Inter-religious Dialogue and Intercultural Understanding
(IDIU), Melbourne
CLOSING REMARKS:
Nada Al-Nashif, Assistant Director-General for Social and Human Sciences (UNESCO)
ORG: UNESCO
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SEVDA MAMMADALIYEVA

ANN-BELINDA PREIS

FETHI MANSOURI

DEPUTY MINISTER OF CULTURE OF THE REPUBLIC OF AZERBAIJAN, DEPUTY CHAIR OF THE
NATIONAL COMMISSION OF THE REPUBLIC OF
AZERBAIJAN FOR UNESCO

CHIEF INTERCULTURAL DIALOGUE SECTION,
UNESCO

DIRECTOR OF THE ALFRED DEAKIN INSTITUTE
FOR CITIZENSHIP AND GLOBALISATION
AND CONVENOR OF THE UNESCO UNITWIN
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AND INTERCULTURAL UNDERSTANDING (IDIU),
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NADA AL-NASHIF
ASSISTANT DIRECTOR-GENERAL FOR SOCIAL
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UNESCO CHAIRS IN THE UNITWIN NETWORK FOR
INTERRELIGIOUS DIALOGUE AND INTERCULTURAL
UNDERSTANDING

DESPINA ANAGNOSTOPOULOU
Associate Professor, Director of the UNESCO Chair on Intercultural Policy for an Active
Citizenship and Solidarity

JORGE ENRIQUE GONZALEZ
Chairholder UNESCO Chair on intercultural dialogue. Universidad Nacional de Colombia.

ALON GOSHEN-GOTTSTEIN
UNESCO Chair in Interfaith Studies, Elijah School For the Study of the Wisdom in World
Religions, Jerusalem

ALBERTO MELLONI
Chairholder, UNESCO Chair in Religious Pluralism and Peace (901), the Bologna University,
John XXIII Foundation for the Religious Studies
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PAUL MORRIS
Chairholder, UNESCO Chair in Inter-Religious Understanding and Relations in New
Zealand and the Pacific, Victoria University of Wellington

HASSAN NADHEM
UNESCO Chair on the Development of Inter-Religious Dialogue Studies in the Islamic
World (1091), the University of Kufa, Iraq

PRIYANKAR UPADHYAYA
UNESCO Chair for Peace and Intercultural Understanding,
the Banaras Hindu University, Varanasi
Global Fellow, International Peace Research Institute Oslo (PRIO)

MIKHAIL A.STEPANOV
UNESCO Chair in Comparative Studies of Spiritual Traditions, their Specific Cultures and
Interreligious Dialogue, St Petersburg, Russia

ROGER KOUSSETOGUE KOUDÉ
UNESCO Chair « Memory, Cultures and Interculturality»
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INTERNATIONAL EXPERTS

LORI G. BEAMAN
Canada Research Chair in Religious Diversity and Social Change, Department of Classics
and Religious Studies, University of Ottawa, Canada

ROMEO GBAGUIDI
Philologist and Intercultural Mediator, Perspective of African Traditional Religions and
monolithic religions, University of Madrid

ABE RADKIN
Aladdin Project, Executive Director, Paris, France

RICARD ZAPATA-BARRERO
Professor in the Department of Political and Social Sciences at Universitat Pompeu Fabra, Barcelona, Spain

ELIAS SZCZYTNICKI
Secretary general and Regional director,
Religions for Peace Latin America and the Caribbean
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UN TASK FORCE MEMBERS

AZZA KARAM
Senior Adviser, New York, Senior Advisor, UN Population Fund (UNFPA)
Coordinator, UN Inter-Agency Task Force on Religion and Development

ALIA EL-YASSIR
Regional Director for UN Women Regional Director for Europe and Central Asia,
UN Women

FREDRIK VON BOTHMER
Office of the Special Advisers on the Prevention of Genocide and the Responsibility to
Protect, New York

IBRAHIM SALAMA
Chief of the Human Rights Treaties Branch, UNOHCHR, Geneva
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UNESCO HEADQUARTERS

NADA AL-NASHIF
UNESCO, Assistant Director-General for Social and Human Sciences:
n.al-nashif@unesco.org

ANN-BELINDA PREIS
UNESCO, Chief, Section of Intercultural Dialogue, Social and Human Sciences Sector:
a.b-preis@unesco.org

AMINA HAMSHARI
UNESCO, Social and Human Sciences Sector, Intercultural Dialogue Section:
a.hamshari@unesco.org

JOYCE MONTEIRO
UNESCO, Social and Human Sciences Sector, Associate Programme Specialist, Intercultural Dialogue Section :
j.monteiro@unesco.org

EUAN MACKWAY-JONES
UNESCO, Social and Human Sciences Sector, Associate Programme Specialist, Intercultural Dialogue Section:
e.mackway-jones@unesco.org
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PAULETTE FOREST
UNESCO, Social and Human Sciences Sector, Section Assistant, Intercultural Dialogue
Section :
p.forest@unesco.org
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PRESS CONFERENCE
WEDNESDAY / 01 MAY 2019 / 12:00-13:00 / BAKU CONVENTION CENTRE / A8

VASIF EYVAZZADE

ANN-BELINDA PREIS

NIHAL SAAD

DEPUTY HEAD OF ADMINISTRATION AND
HEAD OF INTERNATIONAL COOPERATION AND
INNOVATIVE DEVELOPMENT DEPARTMENT OF
THE MINISTRY OF CULTURE OF THE REPUBLIC
OF AZERBAIJAN

CHIEF INTERCULTURAL DIALOGUE SECTION,
UNESCO

CHIEF OF CABINET AND SPOKESPERSON FOR
HIGH REPRESENTATIVE, UNAOC

MANUEL BUTLER HALTER

YAHYA PALLAVICINI

MICHAEL HARDY

UNWTO EXECUTIVE DIRECTOR

ISESCO GOODWILL AMBASSADOR, PRESIDENT
OF COREIS, ROME- ITALY

PROFESSOR AND EXECUTIVE DIRECTOR OF
CENTRE FOR TRUST, PEACE AND SOCIAL
RELATIONS AT COVENTRY UNIVERSITY
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WORLD FORUM ORGANIZING COMMITTEE

ABULFAS GARAYEV

MINISTER OF CULTURE, REPUBLIC OF AZERBAIJAN,
CHAIR OF THE ORGANIZING COMMITTEE OF THE
WORLD FORUM

SEVDA MAMMADALIYEVA

DEPUTY MINISTER OF CULTURE, REPUBLIC OF
AZERBAIJAN, DEPUTY CHAIR OF THE ORGANIZING
COMMITTEE OF THE WORLD FORUM

VASIF EYVAZZADE

DEPUTY HEAD OF ADMINISTRATION
AND HEAD OF INTERNATIONAL
COOPERATION AND INNOVATIVE
DEVELOPMENT DEPARTMENT OF
THE MINISTRY OF CULTURE OF THE
REPUBLIC OF AZERBAIJAN

RAMIL
ABBAKIROV

RASHAD
ALIYEV

AYNUR
BAGHIRLI

LAMAN
MIRZA

SAFAA
HAMDANI
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MAHMUDOV
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TURKAN
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NURIYYA
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MIRKAMRAN
MAHMUDOV

RAHIM
HASANOV
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WORLD FORUM PARTNER ORGANIZATIONS

YAHYA PALLAVICINI

ANN-BELINDA PREIS

ISESCO GOODWILL AMBASSADOR, PRESIDENT OF COREIS,
ROME-ITALY

CHIEF, SECTION OF INTERCULTURAL DIALOGUE
DIVISION FOR SOCIAL TRANSFORMATIONS AND INTERCULTURAL DIALOGUE
SECTOR OF SOCIAL AND HUMAN SCIENCES

YAHYA PALLAVICINI

MIGUEL SILVA

ISESCO GOODWILL AMBASSADOR, PRESIDENT OF COREIS,
ROME-ITALY

PROGRAMME MANAGER FOR GLOBAL EDUCATION, NORTHSOUTH CENTER OF THE COUNCIL OF EUROPE

BLERIM MUSTAFA

SEVIL ALIRZAYEVA

PROJECT AND COMMUNICATIONS OFFICER, GENEVA
CENTRE FOR HUMAN RIGHTS ADVANCEMENT AND GLOBAL
DIALOGUE

CHIEF OF STAFF, UNITED NATIONS OFFICE OF
COUNTER-TERRORISM (UNOCT)

MALAK ZUNGI

DAVID FERNÁNDEZ PUYANA

REGIONAL PROJECT SPECIALIST, REGIONAL DEPARTMENT
FOR THE MIDDLE EAST, UNWTO

AMBASSADOR AND PERMANENT OBSERVER OF THE
UNIVERSITY FOR PEACE TO THE UNITED NATIONS OFFICE
AND OTHER INTERNATIONAL ORGANIZATIONS IN GENEVA

AYTEN GAHRAMAN

ADVISER FOR BAKU INTERNATIONAL MULTICULTURALISM
CENTRE

WORLD FORUM EXPERT GROUP

MICHAEL HARDY

PROFESSOR AND EXECUTIVE DIRECTOR OF
CENTRE FOR TRUST, PEACE AND SOCIAL
RELATIONS AT COVENTRY UNIVERSITY

FETHI MANSOURI

DIRECTOR OF THE ALFRED DEAKIN INSTITUTE FOR
CITIZENSHIP AND GLOBALISATION AND CONVENOR OF
THE UNESCO UNITWIN NETWORK ON INTER-RELIGIOUS
DIALOGUE AND INTERCULTURAL UNDERSTANDING (IDIU),
MELBOURNE

RICARD ZAPATA-BARRERO

PROFESSOR IN THE DEPARTMENT OF POLITICAL AND
SOCIAL SCIENCES AT UNIVERSITAT POMPEU FABRA,
BARCELONA, SPAIN
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VENUE

The main Forum events will be hosted at the Baku Convention Center.
The Baku Convention Center, completed 2016 and designed by Austrian architectural firm Coop Himmelb(l)au, is a multifunctional building with clearly structured yet flexible and spacious rooms and
public areas. The heart of this international conference center is the auditorium for 3,500 visitors
that is flanked by 15 conference rooms and networking areas.

BAKU CONVENTION CENTRE

For more information:
contact: (+99412) 493 02 33 • (+99412) 505 05 85/86
forum2019@bakuprocess.az
www.bakuprocess.az

"Building dialogue into action against discrimination, inequality and violent conflict"

67

5 th WORLD FORUM ON INTERCULTURAL DIALOGUE

The Heydar Aliyev Center, completed in 2012 is a 619,000-square-foot building complex and designed
by Iraqi-British architect Zaha Hadid. The curved-style complex in which sharp angles are eschewed
houses a conference hall, a gallery hall, and a museum, and is located next to the Baku Convention
Center.

HEYDAR ALIYEV CENTER
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PARTNERS

www.unesco.org

www.unaoc.org

www.unwto.org

UNESCO
The United Nations Organization for Education, Science and Culture (UNESCO)
was founded on 16 November 1945.
UNESCO has 195 Members and eight Associate Members. It is governed by the
General Conference and the Executive Board. The Secretariat, headed by the
Director-General, implements the decisions of these two bodies. The Organization has more than 50 field offices around the world. Its headquarters are
located at Place de Fontenoy in Paris, France, in an outstanding, Modernist
building inaugurated in 1958 and recently renovated.UNWTO’s membership
includes 155 countries, 6 Associate Members and over 400 Affiliate Members
representing the private sector, educational institutions, tourism associations
and local tourism authorities.

United Nations Alliance of Civilizations
The Alliance of Civilizations aims to improve understanding and cooperative relations among nations and peoples across cultures and religions. It also helps
to counter the forces that fuel polarization and extremism. The United Nations
Alliance of Civilization (UNAOC) was established in 2005, at the initiative of the
Governments of Spain and Turkey, under the auspices of the United Nations. A
High-level Group of experts was formed by former Secretary-General Kofi Annan to explore the roots of polarization between societies and cultures today,
and to recommend a practical programme of action to address this issue. The
Report of the High-level Group provided analysis and put forward practical recommendations that form the basis for the implementation plan of the United
Nations Alliance of Civilizations.
On 27 February 2013, Mr. Nassir Abdulaziz Al-Nasser assumed the position of
UN High Representative for the Alliance of Civilizations succeeding President
Jorge Sampaio.

United Nations World Tourism Organization
The World Tourism Organization (UNWTO) is the United Nations agency responsible for the promotion of responsible, sustainable and universally accessible
tourism.As the leading international organization in the field of tourism, UNWTO promotes tourism as a driver of economic growth, inclusive development
and environmental sustainability and offers leadership and support to the sector in advancing knowledge and tourism policies worldwide.
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Council of Europe
The Council of Europe, based in Strasbourg (France), now covers virtually the
entire European continent, with its 47 member countries. Founded on 5 May
1949 by 10 countries, the Council of Europe seeks to develop throughout Europe
common and democratic principles based on the European Convention on Human Rights and other reference texts on the protection of individuals.
www.coe.int

www.isesco.org.ma

ISESCO
Islamic Educational, Scientific and Cultural Organization was established by
the Organisation of the Islamic Conference (OIC) in May 1979. ISESCO is one of
the largest international Islamic organizations and specializes in the fields of
education, science, and culture. Its headquarters are in Rabat, Morocco. According to the ISESCO website, its objectives include strengthening and promoting and consolidating cooperation among Member States (OIC) in the fields
of education, science, culture and communication, developing applied sciences
and use of advanced technology within the framework of Islamic values and
ideals, consolidating understanding among Muslim peoples, and contributing
to the achievement of world peace and security, particularly through education, science, culture and communication.
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